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Historic Number of Corporations File Amicus Briefs in U.S. Supreme Court in
Support of College Admissions Policies That Foster Diversity
In a show of historic and overwhelming support for affirmative action, 82 corporations and
business groups signed three amicus briefs filed in the Supreme Court of the United States in
Students for Fair Admissions (SFFA) v. Harvard and SFFA v. University of North Carolina
asking the Court to uphold over 40 years of precedent allowing colleges and universities to
consider race as one of many factors in admissions.
The Legal Defense Fund (LDF), Asian Americans Advancing Justice-AAJC, and the Lawyers’
Committee for Civil Rights Under the Law are proud to stand with 82 leading corporations and
business groups from a wide variety of industries and areas across the country in reaffirming to
the Supreme Court that the economy derives direct benefits from employees educated in diverse
settings. The group includes businesses that submitted briefs to the Supreme Court in support of
race-conscious admissions almost 20 years ago in Grutter v. Bollinger, as well as new
companies that did not exist then. Combined, the companies signing onto the amicus briefs
account for over 5.5 million employees worldwide and more than $3.2 trillion of annual
revenue.
These businesses support the role of higher education in training our nation’s future leaders and
workforce. Specifically, the business community has important economic interests in having a
well-educated and diverse workforce through race-conscious diversity programs in higher
education. A diverse workforce enables our businesses to remain competitive in the global
economy.
As noted in the brief on behalf of major American business enterprises: “‘[S]trong evidence’
supports the insight, confirmed by Amici’s experience, that university students who study and
interact with diverse peers, and particularly with racially and ethnically diverse peers, exhibit
enhanced cognitive development necessary for a wide range of skills highly valued in today’s
economy … Students of all racial backgrounds benefit from diverse university environments …
Building a diverse classroom experience is how to turn out the most informed critical thinkers.
Classroom diversity is crucial to producing employable, productive, value-adding citizens in
business.”
A second amicus brief filed by major American science and technology companies emphasizes
the continuing importance of race-conscious, holistic university admissions practices to the
competitiveness of the science and technology field. The brief explains that a) a racially diverse
pipeline of graduates in disciplines such as science, technology, engineering, and mathematics
(STEM) is essential to the success of science and technology companies; b) racial diversity
improves scientific endeavors and the innovation of new technologies; c) a racially diverse
workforce helps guard against the possibility that science and technology companies will be out

of touch with their increasingly diverse and global customer base; and d) a racially diverse
workforce helps STEM companies recruit and retain talent.
As the science and technology companies note in their brief: “For science and technology
companies to achieve … competitive advantages, universities must admit racially diverse classes
of students and foster inclusive cultures … [C]ompanies whose workforces are racially and
otherwise diverse will be better equipped to identify and address any number of scientific and
technological challenges … Tech companies work on unconventional questions that require
creative solutions, and diverse groups consistently outperform homogenous groups on exactly
that type of problem solving.”
A third amicus brief filed by International Business Machines Corp. (IBM) and Aeris
Communications, Inc. (Aeris) along with the Massachusetts Institute of Technology (MIT) and
Stanford University “underscore[s] the importance of diversity not just within higher education
or the corporate world at large, but in the particular cross-section of academia and industry
within the intensely collaborative, and increasingly global, STEM industries.” As IBM, Aeris,
MIT, and Stanford explain, “Not only does diversity promote better outcomes for students in
STEM, it contributes to better science. As such, American businesses at the forefront of
innovation in STEM depend on the availability of a diverse cross-section of talented graduates
from the nation’s most rigorous and elite institutions.”
Corporate signatories to briefs in support for race-conscious admissions include:
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In November 2020, the First Circuit Court of Appeals affirmed in a 104-page decision a trial
court’s judgment that Harvard’s holistic, race-conscious admissions program is legal and
permissible. The corporations submitting the amicus briefs ask the Supreme Court to affirm
that decision pursuant to longstanding precedent.
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